
 

 

CONTACT:  Joy St. Germain, HR Director 
 425-452-4581 
  

Rebecca Su, HR Manager 
425-452-6817 

 

Civil Service Commission 
Special Meeting 

Agenda 

 
 

Date:  March 12th, 2025 (Wednesday) 

Time:  4:00 p.m. 

Location: Bellevue City Hall 
Conf. Room 1E-110 

 

Join on your computer or mobile app: Click here to join the meeting  

Meeting ID: 290 723 709 520, Passcode: 6Nw9sV6t   
 

I. Call to Order 

II. Roll Call 

III. Oral communication from the public, limited to three minutes per person on 

items on the Civil Service Commission meeting agenda 

IV. New Business 

Police – New Business  

Request to Conduct Recruitment for Police Records Disclosure Specialist 

Request to Conduct Recruitment for Victim Advocate  

Request to Conduct Recruitment for Police Personnel Services Unit Admin Assistant 

Acting Sergeant Appointment 

 

 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGZlYWU0M2YtMDUyYS00MmI3LTg5ZWUtZGEwNTg4OWU3ZWFm%40thread.v2/0?context=%7b%22Tid%22%3a%22222d2edd-8255-45bd-8597-52141b82f713%22%2c%22Oid%22%3a%22f541ea44-81cb-4c27-a064-437b59181d46%22%7d


 

 

Fire – New Business  

Request to Rehire Justin Jobes 

 

V. Adjournment 



























 
 

 

Interoffice Memorandum 
 
March 3, 2025 
 
TO:  Joy St. Germain, Chief Examiner 

Civil Service Commission 
 
FROM:  Jay Hagen, Fire Chief 
 
SUBJ:  REQUEST TO REHIRE JUSTIN JOBES 
 
I am requesting permission to rehire Justin Jobes, a previous employee of the department who 
left in good standing July 25, 2022, which falls within the 5-year window. 2019 Civil Service 
Rules governing this situation are found under Section 4.03 Reemployment. For situations 
where the department desires to rehire.  
 

“At the request of the appointing authority and upon approval by the Civil Service Commission, 
any person who has resigned in good standing, and who has attained permanent status prior to 
separation may, within five years of the effective date of his/her separation, be reemployed in 
an entry level position provided that he/she can successfully pass the examination, and provided 
there are no employees of the same department who have been laid off and whose names 
appear on a reemployment list for the department. People reentering the classified service 
through re-employment must complete a one-year probationary period to regain permanent 
status. Seniority and continuous service in the department will be counted only from the 
reemployment date. Previous service will not be restored to seniority.” 

 
Mr. Jobes resigned, and his re-hire will be subject to the successful completion of a background 
check, medical test and psychological exam, in keeping with the rehire process of the past. He 
will also be placed on probation for one year and will be offered unconditional employment 
based on the successful completion of the above. Additionally, he will also be required to 
recertify as an EMT and successfully complete firefighter skills training as part of the rehire 
process.  
 
If you have any questions, please contact me at 425-452-6895. 
 

 
Jay Hagen 
Fire Chief 
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