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BeHeVue Welcomes the \/Fﬁd o
Our Diversity is-our Strength.




Land
Acknowledgement

Major groups or tribes of local
Mative Americans include the
Suguamish, Duwamish, Nisqually,
Snoqualmie, and Muckleshoot
(llalkoamish, Stuckamish, and
Skopamish) tribes. They evolved
complex cultural, social, and
econamic structures, which the
invasion of non-Indian settlers in the
mid-1800s almost erased, but which
continue today as the tribes struggle
for their survival, respect, and
renewal.
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Introductions




Overview and Objective:

Please keep in mind
WELCEID
_earn from you

X
X
X
X
X

magine differently
Explore what’s possible




Self Introductions (Use the chat feature)

 What is your name

* How long have you lived, worked,
or played in Bellevue?

* What are different ways you
culturally greet each other?




System thinking

The First Law states, "A body at rest will remain
at rest, and a body in motion will remain in
motion unless it is acted upon by an external
force." This simply means that things cannot
start, stop or change direction all by themselves.

Newton's laws of motion



Coronavirus
(COVID-19)

2020 changed how we did things



Black Lives
Matter
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The assumption is that Everyone gets the All 3 can see the game

everyone benefits from supports they need without supports or
the same supports. This (this is the concept of accommodations because
is equal treatment. “affirmative action”), thus the cause(s) of the

producing equity. inequity was addressed.
The systemic barrier has
been removed.

https://www.mobilizegreen.org/blog/2018/9/30/environmental-equity-vs-environmental-justice-whats-the-difference



Recently Added: Systemic Racism

racism |\ ra- sizam also

Definition of racism Merriam-Webster Is Changing
The Definition Of Racism To
Reflect Systemic Oppression

* 1: a belief that race is a
fundamental determinant _ T
of human traits and & =
capacities and that racial = -

glifferences produce an lt;)bgé beét inanyt
inherent superiority of a

' ‘nt of view.
particular race. P 01? Ak u
i aciQIM |

https://www.forbes.com/sites/janicegassam/2020/06/11/merriam-webster-is-changing-the-definition-of-racism-to-reflect-
systemic-oppression/#6f5e0331400f




TURNING
POINT

The Americanus: red, choleric, righteous; black, straight,
thick hair; stubborn, zealous, free; painting himself with
red lines, and regulated by customs.[26]

The Europeanus: white, sanguine, browny; with
abundant, long hair; blue eyes; gentle, acute, inventive;
covered with close vestments; and governed by laws.[27]

The Asiaticus: yellow, melancholic, stiff; black hair, dark
eyes; severe, haughty, greedy; covered with loose
clothing; and ruled by opinions.[28]

The Afer or Africanus: black, phlegmatic, relaxed; black,
frizzled hair; silky skin, flat nose, tumid lips; females
without shame; mammary glands give milk abundantly;
crafty, sly, lazy, cunning, lustful, careless; anoints himself
with grease; and governed by caprice.[29]
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https://en.wikipedia.org/wiki/Josiah_Clark_Nott
https://en.wikipedia.org/wiki/George_Robins_Gliddon
https://en.wikipedia.org/wiki/Negroes
https://en.wikipedia.org/wiki/Creationism
https://en.wikipedia.org/wiki/Greeks
https://en.wikipedia.org/wiki/Common_chimpanzee

1884, Oregon officially

banned blacks from
moving to the state in
Its state constitution.

https://www.oregonencyclopedia.org/articles/exclusion_laws/#.X4WhwNBKg2w



In 18695,
the Seattle Board of
Trustees passed a
law banning Native
Americans from
living in Seattle.
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https://www.historylink.org/file/10979
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1886 Seattle Chinese Riots

Anti Chinese sentiment
becomes organized. Mobs
combining to be 1500
strong forcibly expel most
of Seattle's Chinese
residents beginning on
February 7, 1886.

https://www.historylink.org/file/2745



WESTERMN DEFEMSE COMMAMND AMD FOURTH ARMY
WARTIME CIVIL CONTROL ADMINISTRATION
Protidie of San Francise, Califernia
May 7, 1943
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Japanese Internment

After the bombing of Pearl
Harbor, President Franklin
Roosevelt cited military
necessity as the basis for
Incarcerating 120,000 Japanese
Americans—adults and
children, immigrants and
citizens alike. Decades later, a
congressional commission
found the justification of
military necessity to be false.
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One such practice was to require African-Americans
S UnN- DOW N to leave town before sunset. If they were found on
the streets after sunset, they would be picked up by
I_a AVAS the police and dropped on the roadside outside of
town or worse. Hence the name “sundown towns.”

https://tumbleweird.org/sundown-towns-yes-dear-sweet-richland-and-pasco-too/



This sign at the entrance of Innis Arden advertised
to all entering the Shoreline subdivision that it was
a "restricted community.”

Restrictive Covenants

NEGRO POPULATION
SEATTLE: 1960
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* Most neighborhoods in Seattle were never an option

* Segregation was not a choice

* Home ownership can help build wealth

* Loans are declined in redlined areas

* Where you live impacts your quality of life

* Https://www.bls.gov/osmr/research-papers/2011/pdf/ec110030.pdf



https://www.bls.gov/osmr/research-papers/2011/pdf/ec110030.pdf

Examples of Bellevue Restrictive Covenants

Bellevue

Bellevue

Bellevue

Bellevue

Bellevue

Bellevue

Oallrvnin

Enatai

Killarney Park

Moorland

Northwest
Bellvue

Northwest

Bellvue

West Bellevue

Wnet Rallnin

Enatai
Waterfront
Addition

Killarney No.
2

Shorelands

Manaor Hill
Addition

Pleasure

Point Park #2

(unrecorded)

Laguna Vista
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No person of African, Japanese, Chinese, or of any other Mongolian descent shall be allowed to purchase, own or lease said real
property or any part thereof.

No person of any race other than the White race shall use or occupy any building or lot, except that this covenant shall not prevent
occupancy by domestic servants of a different race domiciled with an owner or tenant.

That neither said premises, nor any interest therein shall at any time be leased, sold, devised or conveyed to, or inherited by or otherwise
acquired by, become the property of, used or occupied by any person other than one of the White or Caucasian race, provided however,
that persons not of the White or Caucasian race may be kept thereon by such a Caucasian occupant strictly in the capacity of servants
of such occupants.

No person of any race other than the White or Caucasian race shall use or occupy any building or any lot, except that this covenant shall
not prevent occupancy by domestic servants or a different race domiciled with an owner or tenant.

It is understood and agreed that said premises shall be used for residential purposes only and cannot be reconveyed to aliens, disorderly
persons, or persons not of the Caucasian race.

No person or persons of Asiatic, African or Negro blood, lineage, or extraction shall be permitted to occupy a portion of said property, or
any building thereon except a domestic servant or servants who may actually and in good faith be employed by white occupants of such

premises
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https://depts.washington.edu/civilr/covenants.htm



Opportunity Mapping

* Puget Sound Regional Council
conducted opportunity
mapping and overlayed it
with race. Dark blue areas
are highest concentration of
opportunities.

e 1stchartis White population
« 2" chart is Black population

https://www.psrc.org/opportun
ity-mapping




Change the script...

20 years of diversity public
programming

i 2014 Bellevue Welcomes

r
| T

Bllryae Divese g the World. Our Diversity is
our Strength

2014 Diversity Advantage
Plan

2021 Diversity Advantage
Summit




What about a City that does that?

Building a Diverse and Inclusive Public Service: Final Report of the Joint Union/Management Task Force on Diversity

and Inclusion

The Task Force reported that in successful public
sector organizations that focused on diversity and
inclusion:

. leverages a range of perspectives
needed to address today’s complex
challenges

J spurs innovation

J increases productivity

. creates a healthy, respectful

workplace

https://www.canada.ca/en/treasury-board-secretariat/corporate/reports/building-diverse-inclusive-public-service-final-report-joint-union-
management-task-force-diversity-inclusion.html



Question:

Think back to a time when you
were in a situation when you felt
included, empowered, and seen.

What was the recipe for those
things to happen?




Poll Question:

City of
Bellevue

Diversity
Advantage
Guiding
Principles

“Bellevue welcomes the world. Our diversity is our strength.
We embrace the future while respecting our past.” The
opening statement of the City Council Vision is the driving
force behind the Diversity Advantage initiative. The initiative's
other guiding principles follow:

Access: Build an environment that values the abilities of all by
proactively removing barriers and providing accommodations
for full participation.

Equity: Create a fair and just community where equality is
the outcome, by recognizing and correcting historic and
systemic inequity.

Inclusion: Foster a welcoming city by providing a safe and
gracious space where the entire community can engage in
civic life.

Opportunity: Share prosperity by connecting residents,
schools, businesses, faith and nonprofits to work together for
the common good.

Understanding Cultural Competency: Produce equitable
policies and practices, by developing skills and knowledge
that facilitate effective interactions across diverse cultures.


https://bellevuewa.gov/sites/default/files/media/pdf_document/CouncilVision-Original-2014-15.pdf

1-3 Word Popcorn
Question:

If Diversity is our
Strength. What are
our biggest assets
to work from?




Pick A Question to Answer:

* What role do you see City
Government in making this
vision possible?

* How can community work with
city government in this venture?
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Future Jump:

We succeeded in bringing
the Council Vision to life.

¢ TR

What do you see?



	Bellevue Welcomes the World.  Our Diversity is our Strength.
	Slide Number 2
	Introductions
	Overview and Objective:��X  Please keep in mind�X  Make art�X  Learn from you�X  Imagine differently�X  Explore what’s possible��
	Self Introductions (Use the chat feature)
	System thinking
	2020 changed how we did things
	Slide Number 8
	Slide Number 9
	Recently Added:  Systemic Racism
	Slide Number 11
	Slide Number 12
	Slide Number 13
	1886 Seattle Chinese Riots   
	Japanese Internment�After the bombing of Pearl Harbor, President Franklin Roosevelt cited military necessity as the basis for incarcerating 120,000 Japanese Americans—adults and children, immigrants and citizens alike. Decades later, a congressional commission found the justification of military necessity to be false.��	https://densho.org/core-story/
	Sun-Down Laws
	Restrictive Covenants 
	Examples of Bellevue Restrictive Covenants 
	Opportunity Mapping
	Change the script…
	What about a City that does that?
	�Question:
	Poll Question:��City of Bellevue Diversity Advantage Guiding Principles
	1-3 Word Popcorn�Question:
	Pick A Question to Answer:
	Future Jump:

